
University of Arkansas Razorback Marching Band 
Student Leadership Application 

 
 
Student leadership is the foundation of our success. We are looking for experienced 
marching band members that are interested in becoming effective leaders by developing 
their own positive teaching style and leadership ability.  All student leadership positions 
are available to anyone who has participated in the RMB at least one semester. 
 
Section leaders assist with the preparation of all music performed by the RMB and work 
to establish and maintain high standards of tone quality, intonation and musicianship.  
Drill captains help other members improve their marching fundamentals and assist in 
teaching and cleaning drill. 
 
 
 
Name ______________________________________Instrument _________________ 
 
 
Summer Address _______________________________________________________ 
 
 
City ____________________________ State _______________ Zip ______________ 
 
 
E-mail ________________________________ Classification in Fall, 2009 ________ 
 
 
GPA ______________________ Major _____________________________________ 
 
 
 
I am applying for: 
 
Section Leader _____________ Drill Captain _______________ Both ___________ 
 
 
Number of semesters you have participated in the RMB _____________________ 
 
 
Number of semesters you have participated in any UA Band _________________ 
 
 
 



REQUIRED: Please use the back of this sheet to explain why you are applying for this 
position, and how your experience and goals can contribute to this program.  Return this 
form in the enclosed business reply form envelope by Friday, June 19.   
 
* Please see the back of this form to nominate one of your colleagues for a leadership 
position. 
I would like to recommend the following people for the following leadership 
positions:  (Please give reasons for your recommendations.) 
 

 
NAME    POSITION   

 REASONS 
 
(1)                                                                                                                                              

(2)                                                                                                                                                  

(3)                                                                                                                                                  

(4)                                                                                                                                                  

(5)                                                                                                                                                  
 

 


